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Abstract

The purposes of this study were to describe work empowerment as reflected
by perception of formal power, informal power and access to job related empowerment
structures, job retention and to examine relationships between formal power and informal
power, formal power and access to job related empowerment structures, informal power
and access to job related empowerment structures, access to job related empowerment
structures and job retention among professional nurses in the Crown Prince Hospitals.
The population of this study were 324 professional nurses. working as staff nurses more
than 1 year in nursing department of the Crown Prince Hospitals. The instruments used
in this study were the demographic data and job retention questionnaire which was

developed by the investigator, Job Activities Scale (JAS), Organizational Relationship Scale



(ORS), and Conditions of Work Effectiveness Questionnaire (CWEQ). The last three
instruments were developed by Laschinger and translated into Thai language by the
-iQVcstigator. Their cronbach's alpha coefficients of the JAS, ORS and CWEQ were 0.73
0.85, and 0.93 respectively. The collected data were analyzed using frequency, percentage,
mean, standard deviation, and Pearson's Product Moment Correlation Coefficient.

The results of the study indicated that the work empowerment as reflected by
the scores of formal power, informal power and access to job related empowerment
structures were leveled as moderate (& = 299, S.D = 0.39; 3.16, S.D = 045; & 12.24,
S5.D = 2.01 respectively). The mean score of . jdb retention of professional nurses were
19.42 years. (S.D = 11.76). The correlation between formal power and informal power
was found significantly positive at moderate level (r = .51, p < .001). Formal power was
positively related to access to job related -empowerment structures at moderate level
‘(r = .33, p < .001), Informal power was positively related to access to job related: '
empowerment structures at moderate level (r = .66, p < .001), Access to job related
empowerment structures was positively rclatcdl to job retention at less level (r= .12, p <.05).
The results of this study could be utilized as baseline” data for a consideration of
improving empowering climate in nursing department of the Crown Prince Hospitals and

nursing retention.



