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Abstract

It is well accepted that breast feeding has a significant benefit to infants, mothers, and
also societies. However, the rate and duration of breast feeding have declined, especially in
working mothers. It may be because some working mothers have not enough support from the
workplace. The purpose of this descriptive study was to investigate the workplace support for
breast feeding among working mothers. Two hundred working mothers who presented their
infants to Well Baby Clinic of Maharaj Nakorn Chiang Mai Hospital, and Maternal and Infant
Chiang Mai Hospital, for health assessment and immunizaﬁon, and who brought their infants to
Child Study Project, Faculty of Nursing, Chiang Mai University for day care were chosen
purposively, Data were collected using semi-structured interview. The questionnaire was applied
by the researcher basing upon the conceptual framework of World Alliance for Breast feeding

Action (WABA), in which demographic data and support of breast feeding in the workplace were
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inclusively structured. The content validity index was 0.81, and the test-retest reliability
coefficients in total, and in each dimension of time, space, and support were .89, .93, .81, and .93
respectively. Data were analyzed using descriptive statistics and Kruskal-Wallis test. The major
findings are presented as follows:

1. Of 200 working mothers, 61.5 percent had continued breast feeding for four
months. Among these mothers, 17.5 percent of them were breast feeding while 44.0 percent of
them were breast feeding in combine with bottle feeding, and 38.5 percent of them were bottle
feeding only;

2. Most mothers in general had received a relatively low extent of support of breast
feeding in the workplace. Nevertheless, maternity leave with full paid, available refrigerator in
the workplace, and reserved position during maternity leave were supported at a high level;

3. Regarding the overall workplace support for breast feeding and in each dimension,
as time, space, and support, it was found that mothers who breasfed their infants forth month had
significant higher support than the other two groups, which were bottle-fed mothers, and breast-
fed and bottle-fed mothers at a statistical level of .001, .001, .001, .01 respectively.

The results of this study is beneficial directly to health personal in terms of planing and
promoting breast feeding among mothers who work outside their home. The fruitful information
derived form the study indicate that the significant support especially time, space, and support are
key factors to stimulate the continuity of breast feeding among working mothers even they are

back to work.



