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ABSTRACT

Situational factors are one of the important factor for health promoting behaviors
among health personnel contributing to the success of health promoting hospital. The purpose of
this descriptive research was to investigate situational factors and health promoting behaviors
among health personnel of cornamunity hospitals in Nakhon Sawan province. The subjects were
253 health personnel working in the community hospitals. The research instruments used for data
collection was a set of questionnaire consisted of Demographic Data Form, The Situational
Factors Scale (SFS), and the Health Promoting Behaviors Scale (HPBS). Data were analyzed
using descriptive statistics.

The main results of this study indicated that regarding the situational factors it was
found as follwings.

I. The health personnel in the 30-bed community hospitals perceived each
dimension of situational factors which were health promoting hospital policy, health promoting
planning and management, health promoting activities and services for staff, healthy environment
in the hospital, and building knowledge understanding and skills in health promotion was at a

moderate level.



2. The health personnel in the 60-bed community hospitals perceived that the
dimension of health promoting policy and healthy environment in the hospital was at a high level.
The dimensions of health promoting planning and management, health promoting activities and
services for staff, and building knowledge understanding and skills in health promotion were
perceived at a moderate level.

Concerning health promoting behavior, the total level of such behavior among health
personnel of the 30-bed and 60-bed community hospitals was at a high level. Also, each dimension
of health promoting behavior like health responsibility, nutrition, interpersonal relationship,
spiritual growth, and stress management was at a high level, but the dimension of physical
activity was at a moderate level.

The findings of this study could be use as a guideline for the hospital administrator to
manage the situational factors and in particular to promote the exercise among health personnel in
order to enhance their quality of life so that health personnel could be act as a role model for the

people.



